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Director’s Office update

Legislative update

Senate Bill 1049 update

Communications update

Rate collaring/financial modeling

Additional Items

• Valuation report

• OPSRP First Wage Clean-Up update

• Employer reporting

• Open discussion and questions

Agenda
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 Status of PERS amid COVID-19

• Building continues to be closed to public.

• All meetings continue to be held virtually.

• Majority of staff continue to work remotely.

 New “PERS by the Numbers” published

 Agency budget update

 December 4, 2020, board meeting

 OIC presentation at March 29, 2021, board 

meeting

 Legislative update

Director’s Office Update
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Member Choice

Work After Retirement

Salary Limit

Member (IAP) Redirect

Employer Programs

Senate Bill 1049 Update
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Member Choice for IAP Target-Date Funds (TDF)

 Member Choice TDF election choices made 
September 1–30, 2020, effective January 1, 2021. 

• Election visible on IAP.voya.com in mid-January.

 Member will not see gains or losses associated with 
election until member annual statement in the year 
following the effective year.

 Election window for 2022 TDF election choice opens 
September 1–30, 2021.

Impact to employers

 Share information with members.

Senate Bill 1049 Update
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Work After Retirement

 On December 15, more than 74,000 suspended 
07 wage codes were automatically changed to 
wage code 17. 

 This modified more than 96% of suspended records 
(remaining records will be updated by ESC staff). 

 Final work package will be delivered May 13, 2021.

Impact to employers

 Suspended records have posted.

 Employers have been invoiced for contributions on 
retiree wages from 2020. 

Senate Bill 1049 Update
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Salary Limit

 Effective January 1, 2020.

 Salary used in benefit calculations capped at $195,000 
(indexed annually).

 Members who terminate mid-year have their salary 
prorated.

Impact to employers

 Successfully deployed new functionality 
November 20, 2020.

 Using CPI, annual limit for 2021 has increased to 
$197,730, effective January 1, 2021.

 Leveraging new functionality deployed and new limit; 
records now suspend if new limit is exceeded.

Senate Bill 1049 Update
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Member (IAP) Redirect

 Effective July 2020.

 Part of 6% member contribution goes to Employee 
Pension Stability Account rather than IAP.

• 2.5% for Tier One/Tier Two.

• 0.75% for OPSRP.

Impact to employers

 Updated monthly redirect salary threshold: $2,535.

 Effective: January 1, 2021.

Senate Bill 1049 Update
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Member (IAP) Redirect

 Voluntary contribution elections.

 Retroactive voluntary contribution election.

• Retroactive window closed: October 31, 2020.

Senate Bill 1049 Update
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Member (IAP) Redirect

 Prior year earnings on voluntary contributions.

• Long-term plan: data locking. 

• Short-term plan: invoicing.

Impact to employers

 For now, PERS is using existing processes.

 When employer is notified of employee’s voluntary 
contribution, withhold that amount.

 Employer is not responsible for determining whether 
employee meets requirements or minimum salary.

Senate Bill 1049 Update
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Employer Programs

Employer Rate Projection Tool

 The current tool will be updated by early February.

 We anticipate new tool to be delivered in July 2021.

UAL Resolution Program

 Website updates to make locating the guides easier.

 “Guide to Understanding Your Valuation” currently 
being edited.

 Next up: “Guide to Understanding Unfunded Actuarial 
Liability.”

Senate Bill 1049 Update



Employer website recent updates

Updated information

 Increased 2021 Salary Limit (full year and partial year). 

 Higher salary requirement for Member Redirect.

 New Work After Retirement wage codes. 
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Excerpt from 
www.oregon.gov/pers/EMP/Pages/
Work-After-Retirement.aspx

Communications

https://www.oregon.gov/pers/EMP/Pages/Work-After-Retirement.aspx
http://www.oregon.gov/pers/EMP/Pages/Work-After-Retirement.aspx


Communications

Employer website recent updates

Improved organization

Related pages listedSidebar upgraded
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Quick links added

https://www.oregon.gov/pers/EMP/Pages/Employer-Advisory-Group.aspx
https://www.oregon.gov/pers/EMP/Pages/SB1049.aspx
https://www.oregon.gov/pers/EMP/Pages/SB1049.aspx


Communications

Employer website future updates

2021 upgrade

 Upgrading PERS website to most current version of 
state agency templates available. 

Upcoming

 This spring, reach out to stakeholders, including some 
employers, to solicit focus group participation. 

• Focus group participants will perform online card 
sorting as part of process for moving to new website.

— This will allow Communications to discover how 
people understand and categorize information 
related to member and employer topics.
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Rate Collaring/Financial Modeling

Rate Collaring

PERS applies a "rate collar" as part of rate-setting process, as 
discussed  in March and July Board meetings

With the December 31, 2019 valuation, rate collar is not currently 
limiting  rates for the large rate pools

Collared and uncollared rates are equal

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Rate Collaring/Financial Modeling

This work product was prepared for discussion purposes only and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this
work. Any recipient of this work product who desires professional guidance should engage qualified
professionals for advice appropriate to its own specific needs.
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Valuation reports

OPSRP First Wage Clean-up Project

Current status

 Data reviewed and validated by staff.

 Now focused on building out implementation plan.

Future plans

 Finalize implementation strategy.

 Notify impacted employers.

 Initiate rollout.

Additional Items



28

Employer reporting

 Request for assistance in communicating that every 
employer must be as timely as possible with reporting.

 Noticing more frequent missing DTL1 records and/or 
DTL1 records reported after DTL2.

• Leads to suspended DTL2 records.

• Proper pecking order in how these records are 
submitted is integral. 

 ESC staff is always ready and willing to help clear 
suspended records or provide support with reporting 
issues if and when they arise.

Additional Items
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Open discussion & questions

Additional Items
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PERS Board meeting

 February 1

 March 29

OIC presentations

 January 28

 March 10

 April 21

EAG meeting

 April 16

Upcoming Meetings
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THANK YOU
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