‘-gtate of Oregon
Employment Department

The Great Recession was
lingering, job growth is steady (but not
dramatic). Not enough jobs.

2. Oregon’s labor force is declining. That’s very
unusual. Not enough people.

3. Some businesses can’t find the workers they
need. Not enough “qualified” people. (2)
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Percent Job Losses Relative to Peak Employment Month
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Seasonally Adjusted Employment in Oregon

Professional and Technical Services: 1997 -2013
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Private Health and Social Services: 1987 -2013
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Seasonally Adjusted Unemployment Rates, Oregon and U.S.
2003 to Present
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smallest since March 2008.

*

¥

*

+ Record low since series began in 1976

Labor force participation rate was 61.

Oregon’s Unemployment rate fell to 7.8 percent
+ Lowest rate since October 2008 (7.7 percent)

Oregon’s difference from the U.S. rate of 7.6 percent is the

Nonfarm payrolls added 3,800 jobs in May

Payroll employment has risen for eight months in a row

8 percent
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Oregon's Falling Labor Force Participation:

A Story of Baby Boomers, Youth,
and the Great Recession

,‘ SCen.
= - New Report
: : Available Online
== _ www.Qualitylnfo.orglpubs/ifpr.pdf
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Oregon Labor Force Participation Rate
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Labor Force Participation Rates by Age Group
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Job growth has been sluggis
don’t need as many workers.

2. Oregon had about 31,000 private-sector vacancies in
the fall of 2012, at a time when there were 160,000
unemployed.

* (That number was down to about 23,000 in the winter.)

3. And yet ... some businesses say they can’t find
“qualified workers” for the openings they do have.
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Top 25 Occupations in Oregon
With the Highest Number of Job Vacancles, Fali 2012

Fulltime Permanent

pati Vacancies Positions

All Occupations 31,230 T8%

Heavy and Tractor-Trailer Truck Drivers 1,461 93%

Personal Care Aldes 1.210 51%

Customer Service Representatives 1,095 90%
Retai Salespersons 1,058 47% 43%
Automptive Service Technicians and Mechanics 162 %% 100%
Construchon Laborers 7 100% 65%
Registerad Nurses 651 8% 96%
Nursing Assislants 840 60% 98%
Cashiers 536 2% 40%
Computer User Support Spedialists 490 % 99%
Amusemen! and Recrealion Atlendants 488 51% 0%
Preschool Teachers, Except Special Education 462 18% 92%
tock Clerks and Order Filers 428 5% 36%
Receptionists and Information Clerks 412 71% 86%
Sales Representatives, Whalesale and Manufacturing, Except Technici 402 9B% 100%
Halrdressers, Hairstylists, and Cosmetdlogsts 380 100% 100%
Bus Drivers, Schod or Special Client 380 1% 80%
Pnysical Therapists 325 T% 100%
Laborers and Freight, Stock. and Matenal Movers, Hand 323 0% 58%
Teacher Assistants 264 19% 87%
Counter and Rental Clerks 261 A3% 12%

Serretaries and Administrative Assistants, Except Legal, Medical, and

Executive 249 9% 100%
Production Workers, All Other 247 5% 81%
Accountants and Audtors 246 80% 81%
Home Health Aides 245 87% 100%

rmproyment Department
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Oregon Job Vacancies by Educational Requirement,
Fall 2012

Unknown
Other 4%

Grauuaggb Degree No Requirement

Bacheler Degree

Associate Dagree
4%

Postsecondary S8
Training
6%

High School
Diploma
. 41%
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Oregon Job Vacancies by Required Education Level, Fall 2012

Average Requiring

Hourly Full-time Permanent Previous Difficultto

Required Education Level Vacancies  Wage Positions Positions Experience Fill
All Education Levels 31,230  $17.92 4% 82% 68% 44%
No Requirement 7,562 $12.58 73% 79% 55% 42%
High School Diploma 12,636  $13.17 88% 75% 61% 38%
Postsecondary Training 1,766  $17.25 75% 89% 83% 59%
Associate Degree 1.347  $21.74 76% $9% 88% 47%
Bachelor Degree 3,881 $20.62 92% 5% 91% 40%
Graduate Degree 1,016 $33.35 0% 29% 69% 72%
Other 1,760  $22.78 83% 95% 88% 82%
Unknown 1,292 $12864 83% 62% 78% 40%

State of Oregon

En}ptoyment Department

* “|s this position difficult to fill? If so, please briefly tell us the
most important reason why.”

* Employers had A LOT to say on the topic.

# More than two-fifths (44%) of Oregon’s job vacancies in fall
2012 were reported as “difficult to fill”” - totaling 13,808
positions.
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# More likely to require education beyond high school

= Much more likely to require previous work experience
+ Higher wages, on average, for difficult-to-fill vacancies

Oregon Job Vacancies by Difficult to Fill Status, Fall 2012

Requiring
Average Education Requlring
Hourly Full-time Permanent Beyond Previous
Vacancies Wage Positions  Positions High School Experlence
All Vacancies 31,230 $17.92 74% 82% 28% 68%
Difficult to Fill 13,608 $20.91 75% 87% 33% 79%
Not Difficult to Fill 17,422  $156.50 73% 7% 25% 59%
-"’:;e\ofamgcn
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Reasons Provided for Difficult-to-Fill Vacancies

High education
requirements” Unfavorable working
- 2% conditlons
18%

Lack of training
3%

Lack of cerfification

Lack of soft skills

Lack of tachnical
skills
6%

: 15%
Lack of work
experience
13%

Other
7%

Lack of qualified Low wages
candidates Location 4%

18% 4%
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Oregon Job Vacancies by Education Level, Fall 2012
14,000
High School
Diploma
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@Not Difficult to Fill
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Three
reasons
account for
80% of
responses
for graduate
level
vacancies.

Lack oftechnical

Reasons for Difficult-to-Fill Vacancies at the Graduate
Degree Level

Other Unfavorable working
Location_, Low wages “yqp conditions
4% 3% 0%
Lack of work High education
expenance requirements

3% 16%

Lack of training
1%

skills
2%
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Lack of certificalion
0%
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47%
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Oregon Job Vacancies by Years of Required Experience,

Fall 2012
ree and the o mDifficult to Fill  mNet Difficult to Fill
length of  **
experience "
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No Requirement <1 Year 1-5 Years 5+ Yeers
Required Experience

“with an abundance of worker
job candidates ...”

* ., togetajob, you have to have that job already.” ' -

* ‘.. drop the idea of finding perfect candidates and look for people who could do the
job with a bit of training and practice.”

* “Some of the complaints ... boil down to ... employers can't get candidates to
accept jobs at the wages offered.”

* “There are plenty of people out there who could step into the jobs being offered.”
* The way forward:

* Work with education providers

* Bring back aspects of apprenticeship (pay less while mastering the craft)
* Promote from within

* QOrganize work to give employees opportunities to learn new skills

" State of Cregon

Employment Department
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Graham Slater, arch A
Oregon Employment Depa
Graham.J.Slater(@state.or.us
(503)947-1212

To find this presentation online, go to

www.Qualitylnfo.org

and use the search box to look up my name

Join the conversation:
OregonEmployment.blogspot.com
Twitter @OrEmployment
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