
Diversity, Equity and Inclusion 
in Oregon State Government

• Diversity:  Increasing representation of 

the under-represented and under-

resourced.

• Equity:  Achieving fairness by 

recognizing that not all people are starting 

from the same place due to historic and 

current systems and taking steps to 

account for those difference.

• Inclusion:  A state of belonging when 

persons of different backgrounds, 

identities and experiences are valued and 

welcomed.



Diversity, Equity and Inclusion 
in Oregon State Government



Diversity, Equity and Inclusion at DEQ:  
Affinity Groups 

Black, Indigenous, 
People of Color (BIPOC) 
(Staff and Management 
Services)

Veterans/Armed 
Services

Allies for Racial Justice

DEQ Pride 
(LGBTQIA2S+)

https://sps.deq.state.or.us/sites/hub/alliesgroup/SitePages/Home.aspx
https://sps.deq.state.or.us/sites/hub/bipocs/SitePages/Home.aspx
https://sps.deq.state.or.us/sites/hub/LGBTQIA2S/SitePages/Home.aspx
https://sps.deq.state.or.us/sites/hub/alliesgroup/SitePages/Home.aspx


Diversity, Equity and Inclusion at DEQ:  
DEI Council 

• Agency Director (Non-voting member)

• Facilitator: DEI Coordinator (HQ, Facilitator, 

Management Services, tie breaker)

• Union Represented Staff (10, included a Union 

representative)

• Management/Management Services (4, includes 

a HR representative)
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Diversity, Equity and Inclusion at DEQ:
DEI Coordinator/DEI Resources 

DEI Coordinator

• Supports DEI Council

• Provides Project 
Management

• Primary Point of Contact for 
Work with Other State 
Agencies

• Contract Administration with 
DEI Consultant Services

DEI Consultant Services

• Training/Education

• Facilitation

• Support Centering of DEI in 
Strategic Planning


