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2009 Layoff Process

SEIU/Unrepresented/Management

	
	SEIU
	UNREPRESENTED 
	MANAGEMENT

	Contract Article/State Policies

Service Credit/Seniority Calculations/Process

Service Credit/Seniority/Freeze

Minimal Notice

EE respond with options

Layoff 

Bumping/Displacement

30 days  (Orientation period -
   not a trial service period)
Pass the required criminal record check (LEDS) and for certain positions, 
CJIS (FBI) clearance.
Recall/Re-employment

W/in geographic area
(home) – List remains active up to 2 years
Outside geographic area – List remains active up to 2 years
Secondary recall/Statewide Re-employment/Layoff lists – Lists remain active up to 2 years
Moving Expenses

Appeal Process


	Article 70, 70.5E
1 pt/ full months worked

>(less)2 yr break adjust

<(more)2 yr break – start new

1 yr LWOP adjust

Prior to 9/1/05 –adjust for hours worked

Valid for 3 months.

15 calendar days

7 calendar days/next working day 
W/in geographic area

Salem/Portland

Pendleton

Eugene/Springfield

Only the SEIU positions by type. EE meets the MQs and special qualifications + perform duties within 30 days.

1)lowest seniority EE, same class

2)lowest seniority = same SR 
   previously held regular status

3)demote lowest seniority – EE lists 
   3 classifications        4)layoff

Laid off (separated) + EE demoted in lieu of layoff are placed on agency L/O list within class.

Placement based in order

1) one right of refusal 

2) 2nd refusal, taken off list

Agency L/O list within class.  Placement based in LSD order.

1) one right of refusal
2) 2nd refusal   (15 days) 

Secondary recall – SEIU only to other SEIU represented agencies.  Same class, meet MQ and special qualifications.  Preference appointment after exhaustion of the individual agency(s) layoff list.

Paid if EE is separated and recalled to a different geographic area.

Article 21
	State Policy 50.025.01
State Policy  70.005.05

OAR 105-040-0020

1 pt/ full months worked plus

Performance appraisal score adjusts service credits
1 +50 points - 2 +25 points

3 +10 points - 4 -25 points

5 -50 points. No appraisal on file a special evaluation is created 
Valid for 3 months 

15 calendar days

5 working days 

Agency determines

EE with lowest service score are notified first. Model Policy language.
Only the Unrepresented positions by type. EE meets the MQs and special qualifications + perform duties within 30 days

1) lowest s/c EE, same class

2) lowest s/c, in a lower 

     classification
3) layoff   
Demote in lieu of layoff and Laid off (separated) - name is placed on agency layoff list by classification. The EE with the higher s/c score and meets the qualifications are asked first.

1) one right of refusal 

2) 2nd refusal, taken off list

Not applicable
Statewide Reemployment list - separated employees only. Same, equal or lower class. Used if no qualified person on Agency L/O list or where no agency layoff list exists.  Agencies shall consider employees on this list. 
May be applicable
State policy 70.005.05
	State Policy 50.025.01

State Policy 50.030.01

State Policy 70.000.10

OAR 105-40-0020

Applicable CBAs 
Consider agency’s need

Qualifications/special skills/expertise

Quality of performance

Length of state service  
Not applicable

15 calendar days

Agency determines 
Agency determines layoff list by committee review of employee(s) qualifications and their quality of performance.  Lower priority, length of state service

No bumping/displacement within management.
EE may have restoration rights to former classified classification previously held regular status and no break in service. See Applicable CBA
Laid off (separated) employee name added to list.  No specific order.  Mandatory appointment if major duties of the vacant position are the same as those performed prior to removal of employee on list.  If major duties different, agency may develop a single competitive pool to supplement layoff list.  Selection must be made if at least 3 qualified candidates.  

1) one right of refusal 

2) 2nd refusal, taken off list or 
 when accepts a position.
Not applicable

Statewide Reemployment list - separated employees only. Same, equal or lower class. Used if no qualified person on Agency L/O list or where no agency layoff list exists.  Agencies shall consider employees on this list.

May be applicable

State Policy 70.000.10
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