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September 2006

To:

State Agency Personnel Directors and Managers

From: Sierra Hernandez, Assoc Compensation Analyst
Human Resource Services Division

COMPENSATION PLAN CHANGES

The following changes were reported to the September 2006 Emergency Board. Implementation of the
changes take effect as indicated. If you have any questions, please contact me at (503)373-1847.

SEIU

This section implements a revised classification series in the Service Employees International
Union Local 503 (SEIU) compensation plan.

Effective October 1, 2006, we will establish the following classifications:

0725 Appraiser Analyst 1
0726 Appraiser Analyst 2
0727 Appraiser Analyst 3
0728 Appraiser Analyst 4

SR18 ($2165-3121)
SR25 ($2984-4350)
SR28 ($3437-5019)
SR31 ($3953-5789)

OBSOLETE CLASSIFICATIONS

The following classifications were deleted from the compensation plan:

Canteen Worker 1

Canteen Worker 2

Staff Coordinating Tech 1

Staff Coordinating Tech 2
Management Analyst 1
Executive Analyst 2

Executive Analyst 3

Preventive Maintenance Planner
Associate Transportation Engineer
Transportation Engineer 2
Transportation Engineer 3
HVAC Control Tech
Trades/Maintenance Supv 1
Corrections Carpenter

Painter

Plumber

Electrician

Machinist

Plasterer

4223
4227
4250
4270
4271
4338
4470
5339
5410
5411
5412
5664
5665
5666
6381
6682
7558
8128

Welder

Locksmith

Stationary Boiler Operator
Construction Project Mgr 1
Construction Project Mgr 2
Scientific Instrument Tech 1
Refrigeration Mechanic
Facilities Specialist

Water Rights Specialist 1
Water Rights Specialist 2
Water Rights Specialist 3
State Auditor 1

State Auditor 2

State Auditor 3

Adapted Equipment Specialist
Volunteer Program Manager
Executive Security Officer
Agri-Business Transp Specialist
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